
































































































































































































































*13020201746000100*
 SUPPLEMENT FOR THE YEAR 2017 OF THE WellCare Health Plans of New Jersey, Inc.

SUPPLEMENTAL COMPENSATION EXHIBIT
For the Year Ended December 31, 2017

(To Be Filed by March 1)
PART 1 - INTERROGATORIES

1. Is the reporting insurer a member of a group of insurers or other holding company system? Yes [ X ] No [  ]
If yes, do the amounts below represent 1) total gross compensation paid to each individual by or on behalf of all companies that are part of the group: Yes [  ];
or 2) allocation to each insurer: Yes [ X ].

2. Did any person while an officer, director, or trustee of the reporting entity, receive directly or indirectly, during the period covered by this statement
any commission on the business transactions of the reporting entity? Yes [  ] No [ X ]

3. Except for retirement plans generally applicable to its staff employees, has the reporting entity any agreement with any person, other than contracts
with its agents for the payment of commissions whereby it agrees that for any service rendered or to be rendered, that he/she shall receive directly or
indirectly, any salary, compensation or emolument that will extend beyond a period of 12 months from the date of the agreement?. Yes [  ] No [ X ]

PART 2 - OFFICERS AND EMPLOYEES COMPENSATION

1 2 3 4 5 6 7 8 9 10

Name and Principal Position Year Salary Bonus
Stock

Awards
Option
Awards

Sign-on
Payments

Severance
Payments

All Other
Compensation Totals

 Current:
 1. David T. Reynolds, President 2017 14,369 12,932 39,594 147 67,042

, 2016 12,592 3,023 17,391 134 33,140
, 2015 9,157 10,564 93 19,814

 Current:
 2. Michael T. Meyer, Asst. Treasurer,

VP and Corporate Controller 2017 9,118 5,888 2,905 6 17,917
, 2016 7,291 1,860 1,130 133 10,414
, 2015 0

 3. Richard C. Fisher, CFO and Vice
President 2017 8,018 5,651 1,539 856 16,064
, 2016 7,036 3,750 937 235 11,958
, 2015 6,705 175 675 26 7,581

 4. Tammy L. Meyer, Assistant
Secretary and Vice President 2017 5,570 2,804 10 8,384
, 2016 0
, 2015 0

 5. John J. Kirchner, State President 2017 11,198 9,388 29,301 65 49,952
, 2016 10,047 4,881 6,003 407 21,338
, 2015 9,684 3,177 67 12,928

 6. Michael W. Haber, Secretary and
Vice President 2017 9,964 8,301 20,920 39 39,224
, 2016 8,020 3,569 8,651 384 20,624
, 2015 0

 7. Goran Jankovic, Treasurer and Vice
President 2017 10,328 7,167 17,539 63 35,097
, 2016 9,879 5,012 8,509 32 23,432
, 2015 9,658 6,014 30 15,702

 8. Kenneth A. Burdick, Executive 2017 40,978 96,204 167,160 169 304,511
, 2016 31,003 53,480 28,739 221 113,443
, 2015 23,354 11,406 66 34,826

 9. Andrew L. Asher, Executive 2017 22,214 42,056 131,278 119 195,667
, 2016 18,304 21,400 19,818 4,748 64,270
, 2015 12,719 10,533 1,785 25,037

 10. Michael R. Polen, Executive 2017 16,513 18,925 61,744 81 97,263
, 2016 13,653 7,782 16,309 88 37,832
, 2015 6,566 4,569 102 11,237

PART 3 - DIRECTOR COMPENSATION

1 Paid or Deferred for Services as Director 6 7

Name and Principal Position or Occupation and Company
(if Outside Director)

2
Direct

Compensation

3
Stock

Awards

4
Option
Awards

5

Other

All Other
Compensation

Paid or Deferred Totals

Andrew L. Asher - (Compensated as an employee,
compensation as a director is zero) 0 0 0 0 0 0
Michael T. Meyer - (Compensated as an employee,
compensation as a director is zero) 0 0 0 0 0 0
David T. Reynolds - (Compensated as an employee,
compensation as a director is zero) 0 0 0 0 0 0

PART 4 – NARRATIVE DESCRIPTION OF MATERIAL FACTORS

Provide a narrative description of any material factors necessary to gain an understanding of the information disclosed in the tables.

Compensation disclosed above is based on an allocation of management fee expense.
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